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c. The decision letter dated 9 December 2022 was amended to remove the 

portion of the disciplinary measures consisting of loss of two steps in the 

grade; and 

d. The disciplinary measures of written censure and deferment for two 

years of eligibility for salary increment were maintained. 

7. The Agreement included a provision that in the event the Applicant “claims 

that implementation has not occurred as agreed and provided by the terms of [the] 

Agreement, [she] may file an application for enforcement of the Agreement 

pursuant to art. 8 of the Statute of the UNDT”. 

8. On 24 August 2023, the Organization re-issued the disciplinary sanction of 

9 December 2022 (see para. 6.c above).  

9. On 19 September 2023, in response to a letter written by the Applicant 

seeking “guidance” on how the amended sanction would be implemented, she was 

informed that instead of receiving her long service step increment in August 2026, 

she would receive it in August 2028 due to the deferment for two years of eligibility 

for salary increment. This is the “contested decision”. 

10. The Administration noted in the Applicant’s UMOJA records that:  

Staff member is at step 11 and due for long service step review in 

August 2026, upon rescinding the decision for loss of two steps. To 

maintain the implementation of deferment for two years of eligibility 

for salary increment, the new date to review the eligibility for long 

service step increment is set to August 2028.  

11. On 16 November 2023, the Applicant sought management evaluation, 

identifying the delaying of the grant of long service step increment as the challenged 

decision. 

12. On 17 November 2023, the Applicant filed an application for enforcement of 

the aforementioned settlement agreement, registered under 

Case No. UNDT/GVA/2023/061. The application was rejected as not receivable by 

Judgment No. UNDT/2024/092. 
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13. On 22 December 2023, the Management Evaluation Unit (“MEU”) 

determined that the Applicant’s request for management evaluation was not 

receivable. 

14. By application filed on 22 March 2024, the Applicant contests the decision 

dated 19 September 2023 to delay her long service step increment from 

1 August 2026 to 1 August 2028. 

15. On 1 April 2024, the Respondent filed his reply. In it, he contests, inter alia, 

the receivability of this application. 

16. By Order No. 68 (GVA/2024) of 21 June 2024, the Tribunal instructed the 

Applicant to file a rejoinder, and encouraged the parties to explore alternative 

dispute resolution. 

17. On 19 July 2024, the Applicant filed her rejoinder. 

18. On 29 July 2024, the parties filed a joint submission informing the Tribunal 

that they were not able to reach an amicable settlement. 

19. By Order No. 121 (GVA/2024) of 26 September 2024, the Tribunal granted 

the Applicant’s request for disclosure of evidence and instructed the parties to file 

their respective closing submissions by 18 October 2024. 

20. On 4 October 2024, the Respondent submitted the evidence requested by the 

Applicant, pursuant to Order No. 121 (GVA/2024). 

21. On 18 October 2024, the Applicant and the Respondent filed their respective 

closing submissions. 
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reviewable under the Tribunal’s jurisdiction. She further asserts that this decision 

is unlawful and against the terms of the Agreement because, by August 2026, the 
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eligibility aspect of the 9 December 2022 sanction considering the subsequent 

change in the Applicant’s step. 

33. Ultimately, it was made clear, in answer to the Applicant’s query, that the 

deferment of her eligibility for long-service step until August 2028 was a mere 

consequence of the restoration of two steps in grade and of the implementation of 

the two years deferment of eligibility.  

34. In other words, the sanction the Applicant received of two years deferment of 

eligibility will count from the moment she becomes eligible for a salary increment. 

And, as a staff member already occupying the last step of her grade, this will only 

happen on August 2026, when she becomes eligible for the long-service step 

increment. 

35. Accordingly, the Applicant has failed to establish that the alleged contested 

decision meets the definition of a new administrative decision. 

36. Indeed, the original administrative decision of 9 December 2022 has 

remained unchanged. In the Tribunal’s view, the Applicant’s challenge to the 

September 2023 guidance is in fact a challenge to the initial 9 December 2022 

decision. It challenges the unchanged disciplinary decision made at that time. Such 

a challenge was, therefore, time barred long before the instant application was filed 

on 22 March 2024.  

37. Moreover, the Applicant had already filed and withdrawn an application 

challenging the 9 December 2022 decision, based on the settlement which included 

an undertaking by the Applicant not to re-litigate the subject matter of the 

application.   

38. The instant application amounts to an attempt to re-litigate the said subject 

matter of the prior application. It is not receivable because no new administrative 

decision is being challenged. To the extent that it re-litigates a challenge to a 

9 December 2022 sanction, it is also time barred.  



  


