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implemented with the issuance of a letter of appointment to the selected candidate on 

27 January 2022, which she accepted on 2 February 2022. 

Consideration  

Legal framework 

8. Under art. 2.2 of the Dispute Tribunal’s Statute and art. 13.1 of the Rules of 

Procedure, the Tribunal may suspend the implementation of a contested administrative 

decision during the pendency of management evaluation where the decision appears 

prima facie to be unlawful, in case of particular urgency, and where its implementation 

would cause irreparable damage.  

9. The Dispute Tribunal can therefore only suspend the contested decision if it has 

not already been implemented. Otherwise, the Tribunal has no jurisdiction to do so, 

and the application is therefore not receivable. 

Has the contested decision already been implemented?   

10. The Tribunal notes that ST/AI/2010/3 (Staff selection system), under which the 

parties agree that the contested selection decision is governed, stipulates that “[t]he 

decision to select a candidate shall be implemented upon its official communication to 

the individual concerned” (see sec. 10.2, first sentence).  

11. In Passarelli, Order No. 57 (NY/2020) (para
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13. As the Applicant filed the application to the Dispute Tribunal on 23 March 2022 

and the selection had already been implemented at that time, the application for 

suspension of action is therefore not receivable. 

Conclusion 

14. The application for suspension of action is rejected as not receivable. 

 

 
 

(Signed) 
 

Judge Joelle Adda 
 

Dated this 29th day of March 2022 


