Leaving No One Behind:
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abiding by existing frameworks on women'’s roles in peace building, such as the Security Council
resolution 1325.

0 Importance of community-driven prevention responses: All stakeholders working with the
prevention of internal displacement must better consult children, young people, persons with
disabilities, LGBTQI+ persons, and other potentially marginalised groups and include voices from
the communities as part of prevention measures. Those same actors should include an age,
gender, and diversity perspective from the beginning.

0 Address root causes: All stakeholders should dedicate resources to use an age, gender, and
diversity approach to the root causes of internal displacement, which includes understanding
how to incorporate specific early actions of prevention that target diverse groups, such as
women and girls, youth, and persons with disabilities.

Breakout Group 3: How can governments and other actors systematically adopt an AGD
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