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stages and gender was not taken into consideration until the third stage.
Under its Procedural Guidelines, the Appointments, Postings and
Promotions Board is required to pay due regard to gender parity. The
UNHCR gender policy requires the Board to ensure that, at the grade levels
where parity has not been achieved, half of all promotions will be awarded
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level and the approach applied to achieve the goal of parity is legitimate

and falls within the discretionary authority of the High Commissioner,

although he is expected to respect certain parameters. In particular, women
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Postings and Promotions Board. The fact that one of the two staff members
was promoted although he had not sought recourse against the Board’s

 decisian nnt e rernmmend hipuduring the fst seasian Aaes not vitiatehis
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2007 promotion session, since the High Commissioner has the authority to
award promotions once the Appointments, Postings and Promotions Board
‘has issued its recommendations.

17. The applicant alleges that there is no documentary evidence that the
Appointments, Postings and Promotions Board assessed his situation on the
basis of the non-weighted criteria set out in the Methodological Approach.
However, that allegation is disproved by the minutes of the promotion
session held from 27 January to 1 Febroary 2008, which state that each
candidate was assessed in the light of all the non-weighted criteria,
including that of geographical diversity of the staff eligible for promotion.

18. The Procedural Guidelines applicable to UNHCR staff, issued in
2003, provide that, after it has been determined that a staff member meets
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consideration. The Methodolegical Approach provides that the Board will
first draw up a list of eligible candidates, ranked on the basis of the number
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