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7. On 6 June 2011, the Applicant wrote to the Chief of the Division of 

Administrative Support Services (DASS), requesting a one-year extension of his 

appointment to enable him to become eligible to receive additional pension benefits 

at the 15-year mark of his employment with the ICTR on 30 June 2012. 

8. On 23 June 2011, the Applicant was informed by a Memorandum dated 8 

June 2011 by the Chief of Staff Administ
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Even though the staff member does not have a right to the renewal of his or her 
contract that decision may not be taken for improper motives.  The Dispute Tribunal 
is therefore required to consider whether the motives for the decision were proper.5   

23. The Tribunal has also examined whether other countervailing circumstances 

existed, including a legitimate expectancy of renewal of the appointment; abuse of 

discretion in not extending the appointment; discrimination; or whether the decision 

was motivated by extraneous factors.6 

24. The Applicant in this case has alleged no countervailing circumstances. He 

does not argue that the decision to separate him at the end of June 2011 was made 

with extraneous motives, in that it was tainted with bad faith or was arbitrary or that a 

legitimate expectancy of renewal was created and subsequently breached.  

25. The Applicant singular contention is that the impugned decision is unlawful 

because the staff retention process, as applied to him, did not properly take into 

account his pension eligibility, length of service and seniority, and the on-going need 

for his services.  

26. Pursuant to Security Council resolution 1503(2003), in 2003, the ICTR 

formalized a Completion Strategy.  The Co
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whether the staff retention exercise was properly carried out in accordance with the 

set criteria.   

28. At the outset, the Tribunal notes that in applying the established criteria, the 

Applicant was awarded for length of service. Note was also made to indicate that 




