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6. A note for the record dated 18 December 2011 was provided to the 

Applicant in January 2012, stating that she had been selected for an NBO 

position, in a donor funded project with available funding until the end of 

September 2013, that, hence, at that stage, “the project [could] only commit to 

fund an FT contract from 1 January 2012 till 30 September 2013”, and that in 

view of the Applicant’s status as a permanent staff member, “at the time of project 

closure which [would] result in post abolishment, [she] [would] receive 

termination indemnity as per the UNDP rules and regulations of ‘Agreed 
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23. Also by email of 8 May 2015, the Deputy Resident Representative noted 

that while the Applicant’s last working day had initially been determined to be 

14 April 2015, in light of her having submitted several doctor’s certificates in 

support of her certified sick leave until 6 May 2015, a determination of her last 

working day could only be made once these certificates were reviewed by the UN 

Medical Service Division. He further responded to her inquiry noting that no 

further action was required on the agreed separation related forms, “as the 

Organization [was] proceeding with [her] separation through termination of [her] 
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Parties’ submissions 

28. 
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working with UNDP, for the purported reason of lack of financial resources 
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leave and annual leave entitlement, that is, 10 June 2015, nor does she contest the 

fact that separation was by way of termination, rather than by way of agreed 

separation. Indeed, she had herself excluded the option of agreed separation, 

which was conditional upon her withdrawing her previous application with the 

Tribunal. 

Conclusion 

40. 


