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15. On 6 August 2019, the United Nations Resident Coordinator in Turkey met 

with the Applicant in the presence of the HR Service Support Associate. The 

Applicant was personally informed that she had not been selected for the position. 

16. By email of 7 August 2019, the Applicant was informed of the decision not 

to select her for the position. 

17. On the same day, the Applicant was informed that her appointment with 

UNDP Turkey would reach completion upon the expiration of her fixed-term 

appointment on 30 September 2019. 

18. On 16 August 2019, the Applicant requested management evaluation of the 

decision indicated in para. 1 above. 

19. On 26 September 2019, the Assistant Administrator and Director, Bureau for 

Management Services, UNDP, replied to the Applicant’s request for management 

evaluation. The contested decision was upheld. 

Parties’ submissions 

20. The Applicant’s principal contentions are: 

a. The recruitment and selection criteria were not transparent; 

b. Her interview was not properly assessed; 

c. She was not given priority consideration as a staff member on a position 

that was to be abolished; 

d. The selected candidate has limited work experience compared to her; 

e. As a result of her non-selection for the position, she lost her job with 

the United Nations; and 

f. The retainment rule was not applied. 
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21. The Respondent’s principal contentions are: 

a. 








