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Observation 5:
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http://www.google.co.il/imgres?imgurl=http://www.ieee-secon.org/2005/img/IEEEblack.gif&imgrefurl=http://www.ieee-secon.org/2005/&usg=__c-gKcV60QkdaUIDCzJNj2uL2goI=&h=683&w=1917&sz=19&hl=iw&start=1&sig2=F8ZKW9TzTKnoYTu9UtohYA&zoom=1&tbnid=Nxkfot_w6ckfgM:&tbnh=53&tbnw=150&ei=s7tCTduaJcaEOpP-5b8B&prev=/images?q=IEEE&um=1&hl=iw&sa=N&rlz=1T4GGLS_enIL407IL408&tbs=isch:1&um=1&itbs=1






http://www.google.co.il/imgres?imgurl=http://petticoatsandpistols.com/wp-content/uploads/2010/05/bottleneck.jpg&imgrefurl=http://petticoatsandpistols.com/2010/05/12/genetic-bottleneck-one-simple-theory/&usg=__M3IeHSzMYt4WkuOnEsMxQCy2gRU=&h=200&w=468&sz=13&hl=iw&start=2&sig2=N24E3ZZjZ67-x4BZD6tIoQ&zoom=1&tbnid=AgMsaUQpqIvDyM:&tbnh=55&tbnw=128&ei=ZUNETdXwE4KB5Aahv5X6Dw&prev=/images?q=bottleneck&um=1&hl=iw&sa=N&rlz=1T4GGLS_enIL407IL408&tbs=isch:1&um=1&itbs=1
http://www.google.co.il/imgres?imgurl=http://newmediasense.net/wp-content/uploads/2010/09/optimistic.jpg&imgrefurl=http://newmediasense.net/americans-still-optimistic-about-their-financial-future/222908/&usg=__I6Ol9GktXDKp06x0svfKpys2Hk4=&h=375&w=500&sz=73&hl=iw&start=1&sig2=W15VCJAY-qDMTiiL8uuEyA&zoom=1&tbnid=9ifSRbCbPv6rBM:&tbnh=98&tbnw=130&ei=N0dETcelJoaG4QbPpK2ZCA&prev=/images?q=optimistic&um=1&hl=iw&sa=N&rlz=1T4GGLS_enIL407IL408&tbs=isch:1&um=1&itbs=1

W 1. The retention of women scientists

and engineers will Increase
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2. The recognition of women scientists
and engineers will improve






http://topics.nytimes.com/top/reference/timestopics/people/f/henry_fountain/index.html?inline=nyt-per
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