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I. Introduction 
 

1. In accordance with its multi-year programme of work for 2010-2014, the 
Commission on the Status of Women (CSW) will consider ‘Access and 
participation of women and girls in education, training, science and technology, 
including for the promotion of women’s equal access to full employment and 
decent work’ as its priority theme during its fifty-fifth session, from 22 February 
to 4 March 2011. In order to contribute to a deeper understanding of the issue and 
to assist the Commission in its deliberations, the United Nations Division for the 
Advancement of Women (DAW), part of UN Women, in collaboration with the 
United Nations Educational, Scientific and Cultural Organization (UNESCO) 
convened an expert group meeting (EGM) on ‘Gender, science and technology’ 
from 28 September to 1 October 2010 in Paris, France. 

 
2. This report is the outcome of the meeting. It will provide inputs for the reports of 

the Secretary-General to the CSW. The report will be widely disseminated at the 
fifty-fifth session of CSW, including through a presentation during a panel 
discussion. 

 
II. Organization of work 

 
A. Participation 

 
3. The EGM was attended by 12 experts from different regions of the world, 16 

observers and one consultant. Five staff members of UNESCO and three staff 
members of DAW also attended the meeting (see Annex I). 

 
B. Documentation 

 
4. The documentation for the meeting consisted of: 

 
- A background paper prepared by a consultant 
- A background paper prepared by UNESCO 
- Twelve papers prepared by experts 
- Four papers prepared by observers 

 
5. This report and all documentation relating to the meeting (see Annex II) are 

available online at: 
http://www.un.org/womenwatch/daw/egm/gst_2010/index.html 

 
C. Programme of work 

 
6. At its opening session on 28 September 2010, the meeting adopted the following 

programme of work (see Annex III): 
 

- Opening of the meeting 
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- Election of officers and adoption of the programme of work 
- Presentation and discussion of the background papers 
- Presentation of papers prepared by experts 
- Working groups on issues and recommendations 
- Adoption of the findings and recommendations 
- Closing session 

 
D. Election of officers 

 
7. The experts elected the following officers: 

 
- Co-chairs: Klaus Schroeder and Judith Zubieta 
- Rapporteurs: Sophia Huyer and Verdiana Masanja 

 
III. Global policy and legislative framework 

  
8. Commitments on women’s and girls’ access to and participation in science and 

technology have been made by Governments at the international level. The 
Beijing Platform for Action, adopted at the Fourth World Conference on Women 
(1995), calls on Governments and all stakeholders to increase women’s access to 
and retention in science and technology, including by adapting curricula and 
teaching materials and by increasing the share of women teachers in scientific and 
technological disciplines at all levels of education (paras. 82 (g) and 83 (f)). In 
addition, stakeholders should provide information on the availability and benefits 
of training programmes in these fields and funds for special programmes in 
science and technology to advance opportunities for women (paras. 82 (c), (e) and 
85 (b)). 

 
9. The Platform also urges stakeholders to promote gender-sensitive and women-

centred health research, treatment and technology, and to link traditional and 
indigenous knowledge with modern medicine (para. 109 (b)), as well as to create 
training, research and resource centres that disseminate environmentally sound 
technologies to women (para. 258 (b)(v)). It emphasizes the need to undertake 
legislative and administrative reforms to give women equal rights with men to 
economic resources such as new technology (para. 165 (e)). In addition, it calls 
for outreach programmes to inform low-income and poor women, particularly in 
rural and remote areas, of opportunities for market and technology access, and to 
provide assistance in taking advantage of such opportunities (para. 173 (c)). 

 
10. The outcome document of the twenty-third special session of the General 

Assembly (2000) highlights the need to encourage and support the education of 
girls in science, mathematics, new technologies, including information 
technologies, and technical subjects, and to encourage women, including through 
career counselling, to seek employment in high-growth and high-wage sectors and 
jobs (para. 82 (i)). It also stresses 
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15. The Commission on Science and Technology fo
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gender equality and science machineries; donors; multilateral agencies; funding 
agencies; educational institutions including public and private schools; research 
institutions; the private sector, including enterprises developing and marketing 
technology products; employer organizations; trade unions; professional bodies; 
and non-governmental organizations (NGOs). 

 
Terminology 
 
Science and technology 

22. The term ‘science and technology’ can be understood in a broad sense, including 
fields as different as physics, political science and literature, or in a narrow sense 
that covers primarily academic and professional disciplines related to natural 
sciences, engineering, mathematics and computing. This report uses the latter 
definition. 

 
23. It is also important to recognize that the definition of science can include 

indigenous science and traditional knowledge systems. The concept of technology 
is, likewise, socially and culturally diverse, referring to hand-made tools as well 
as complex products and processes, for instance information technology (IT) 
systems. This report uses these definitions. 

 
Gender, sex, and gender analysis 

24. UNESCO provides the following definitions.1 
 

“Gender refers to the roles and responsibilities of men and women that are created 
in our families, our societies and our cultures. The concept of gender also includes 
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meet the different needs of men and women. Gender analysis also facilitates the 
strategic use of distinct knowledge and skills possessed by women and men.” 

 
25. This report uses the above definitions. In consequence, references to gender 

analysis can cover both biological (sex) and socially-constructed (gender) factors. 
The same applies to the term gender bias. 

 
A. Women’s and girls’ participation in S&T education and 

employment 
 

26. Participating in S&T education is important to support women’s and girls’ role as 
users and innovators of technologies as well as researchers, scientists and 
technologists. Their low participation is problematic not only from a rights point 
of view, but also from an economic angle. In an era where economic growth is 
often linked to a country’s capacity for innovation, women’s contributions 
become especially important. Women help diversify research and development 
teams, bringing different points of view that can fuel creativity and result in better 
quality outputs. For example, in 2007, American IT patents produced by mixed-
sex teams had higher citation rates than those produced by male-only or female-
only teams.2 

 
27. Women and girls have long been underrepresented in S&T education and 

employment, and much has been done to understand the causes and identify 
solutions. Initiatives have been put in place at the international, regional, national 
and sub-national levels, and stakeholders, including Governments, universities, 
the private sector and NGOs, have over time developed a wide range of policies, 
programmes and projects. However, efforts have generally focused more on S&T 
education than on employment. In some regions, little has been done to address 
the hurdles that women scientists and engineers face. 

 
28. It is difficult to assess how much progress has been made globally, particularly 

with regard to women’s employment in S&T. Substantial variations exist among 
countries and within specific subfields of science, as statistics presented in the 
background and expert papers illustrate. A lack of comparable, sex-disaggregated 
data on participation in education and employment by discipline and research and 
development sector hinders analysis at the global or, in many cases, regional 
level. For example, data is rarely disaggregated by subfields of study in 
engineering, and statistics on researchers often refer to all fields of science, 
including humanities and social sciences. 

 
Recommendations 

 
29. The Expert Group urges stakeholders to: 
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systematically removed gender bias from science reporting and images. 3  In 
addition, the family environment and the choice of toys available at home and at 
preschool can also reinforce or combat the gender-science stereotype. 

 
32. 
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attractive to women and girls. The following table provides examples of different 
initiatives. 

 
Table 1: Initiatives to increase women’s and girls’ participation in S&T education 
Country/ region Key actor Initiative Aim of initiative Activities 

 
Burkina Faso, 
Cameroon, 
Ghana, Kenya, 
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Access to quality S&T education 

a) Promote women’s and girls’ access to free quality formal education, technical 
and vocational education and training and non-formal education throughout 
the life cycle as the essential foundation for women’s careers in science and 
technology and use of technology. 

b) Ensure the provision of quality education for girls and women throughout the 
life cycle. 

c) Ensure adequate funding, in particular to pay for qualified S&T teaching, 
training, materials, equipment, and infrastructure, so that both public and 
private systems can provide equal opportunities to girls and boys, 
independently of socio-economic condition. 

d) Review teacher education policies and programmes to provide quality gender-
sensitive pre-service and in-service training in science and mathematics for 
teachers. 

e) 
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ii) Sensitizing science journalists, science communicators, including 
scientists themselves, on non-‘technical’ issues, such as democracy, 
development and gender equality; 

iii) Developing gender-sensitive educational material and training teachers as 
part of their professional development to ensure that negative 
representation of women perpetuating inequality are not retransmitted in 
the classroom. 

j) Promote positive female role models and images in the classroom, workplace, 
community and home, in collaboration with volunteers, professional bodies, 
women’s groups within S&T networks (both in universities and outside 
academia), to address the underrepresentation of women scientists, 
technologists and educators. 

k) Take specific measure to reach gender balance among teaching personnel in 
science and mathematics. 

 
Raising awareness of S&T careers for girls6 

l) Complement the formal curricula with innovative activities such as science 
camps, girl days, specially designated days focused on S&T, company 
competitions/fellowships for girls and boys. 

m) Develop support structures, in particular mentoring programmes, gender-
sensitive counselling, career guidance, and post-course job placement 
services, to encourage women and girls to go into careers in S&T with the 
support of their families and local communities; develop appropriate materials 
and provide gender-sensitive career information on possible careers in S&T. 

A ‘Girls and ICT Day’, similar to the IT Girls initiative of the European Union, 
could be established internationally to introduce young girls to opportunities in 
technical fields in both the public and private sector. Governments, the private 
sector and the UN system would work together to organize events such open door 
activities, lectures, and shadowing of both male and female workers. 

 
S&T employment 

 
38. Women who graduate in S&T subjects do not necessarily transition to a career in 

this field, or may drop out of it later in their professional life. In addition, few of 
them reach senior management positions. Attraction, recruitment, promotion, 
retention and recognition are key points where effective strategies are needed to 
increase women’s participation in S&T in academia and in the public and private 
sectors. 

 
39. The unequal sharing of family responsibilities is an important reason for the 

underrepresentation of women in S&T employment, including in decision-making 
positions. In the academic field, for instance, caregiving activities make it more 
difficult for women to establish the necessary record of research, teaching, and 
administrative service to obtain tenure, that is, senior, permanent academic 
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positions. Stopping the tenure track clock, that is, extending the probationary 
period for those who care for newborn or newly adopted children, is an example 
of a measure that helps parents reconcile their work and family responsibilities. 
Other examples of family-friendly policies include parental leave, daycare 
supplement, and emergency care for children and elders. 

 
40. In some cases, the socio-cultural environment may discourage women’s 

progression in S&T careers. For instance, in some countries, women who take up 
jobs in S&T teaching and research are unable to do the travel that would be 
necessary for their research, and end up teaching only. This in turn constrains 
their publishing record and lowers their chances for career advancement.  

 
41. Gender pay gaps persist in S&T, including in countries where women are as well- 

or better-qualified than their male colleagues. In addition, more research is needed 
to understand how the geographic mobility and the types of contracts and benefits 
that are prevalent in S&T research work affect women and men differently. 

 
42. Women are also less likely to apply for grants, and tend to apply for lower 

amounts than men do. Depending on the country, factors contributing to this 
situation include family obligations, curriculum vitae (CVs) lacking publications, 
and lack of confidence. 

 
43. Many initiatives have been undertaken throughout the world to increase women’s 

participation in S&T employment. The following table provides examples of such 
initiatives. 

 
Table 2: Initiatives to increase women’s participation in S&T employment 

Country/ 
region 

Key actor Initiative Aim of 
initiative 

Specific actions 
 

Africa Consultative 
Group on 

International 
Agricultural 

Research 
(CGIAR) 

African Women 
in Agricultural 
Research and 
Development 
(AWARD) 

To fast-track 
the careers of 

African 
women 

scientists and 
professionals 

delivering pro-
poor 

agricultural 
research and 
development 
that benefit 

rural 
communities, 

especially 
women 

Pairing of women fellows 
with senior professional 
mentors – both men and 
women – for one to two 
years. Offering mentors 
access to special events 

such as leadership or 
research proposal writing 

courses 

European European genSET To improve the Providing a forum for 
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Union Commission excellence of 
European 
science 
through 

inclusion of the 
gender 

dimension in 
research and 

science 
knowledge 

making 

dialogue between European 
science leaders, science 
stakeholder institutions, 

gender experts, and science 
strategy decision-makers, to 

help implement effective 
overall gender strategies 
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Science and 
Engineering 

Careers 
(ADVANCE) 
programme 

retained, and 
promoted 

Global L’OREAL 
and 

UNESCO 

L’OREAL-
UNESCO 

Awards and 
Fellowships 

To honour 
women 

scientists and 
young female 
researchers 

Increasing the visibility of 
women scientists through 

publicizing their 
achievements 

 
Recommendations 

 
44. The Expert Group urges stakeholders to: 

 
a) Provide financial support for women in tertiary and post-graduate S&T 

programmes. 
b) Provide more professional support and leadership programmes for women 

scientists. 
c) Consider establishing quotas on women’s representation in senior positions in 

S&T institutions and decision-making bodies. 
d) Provide training on grants applications to early career researchers, particularly 

women. 
e) Promote collaboration among a variety of stakeholders, including at the local 

level, to: 
i) Implement measures to attract, recruit, advance, retain and reintegrate 

more women in S&T careers; 
ii) Ensure that enabling environments (salaries, collective agreements, laws, 

regulations, etc) are work- and family-friendly for both women and men; 
encourage employers and workers to include such measures in collective 
agreements, and provide incentives to employers to implement such 
measures. 

f) Provide special funding for returners, dual careers, nurseries and 
kindergartens, and mentoring. 

g) Establish complaint and redress procedures for discrimination on the basis of 
sex in S&T employment, and provide resources for legal aid. 

h) Apply gender-responsive budgeting principles, especially in grants and award 
criteria. 

i) Apply the principle of equal pay, entitlements and benefits for work of equal 
value, and ensure equal social protection, while taking into account the gender 
dimensions of mobility (e.g. contracts, pension, work permits, brain drain, 
dual career opportunities) and career progression. 

 
B. Women’s access to, development of, control over, and ability to 

benefit from technology 
 

 17
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c) Implement multi-stakeholder partnerships to make technologies widely 
available. 

d) Work with local people, including women, to identify technology needs, and 
identify and use local resources. 

e) Incorporate local and traditional knowledge in the choice and development of 
technologies. 

 
Agriculture and food security 

f) Ensure that international research institutions such as the Consultative Group 
on International Agricultural Research (CGIAR), national agricultural 
research systems, universities, NGOs, government agencies and the private 
sector enhance partnerships and collaborations with the purpose of integrating 
gender perspectives and the inputs of women producers into research and 
development. 

g) Ensure that relevant Government departments collaborate to exchange 
resources and knowledge as well as training on gender dimensions of 
agriculture. 

h) Undertake gender budgeting and gender audits of agricultural spending, and 
collect sex-disaggregated data on access to agricultural extension services. 

i) Take measures to ensure gender balance in agricultural decision-making 
structures and institutions. 

j) Increase the number of female agricultural extension officers. 
k) Take into account the differential needs of women in the selection of varieties, 

crops and processing (taste, packaging, bio-fortification, nutrient-rich 
vegetables, and processing techniques). 

l) Provide greater support to kitchen, backyard and urban garden cultivation and 
production, including through access to common land, and undertake more 
research on local indigenous vegetable varieties, as a means of improving 
women’s production systems, diet, as well as biodiversity. 

m) Work with leaders at the community level to illustrate how increasing the 
value of women’s agriculture-based economic activity is of benefit to 
everyone, and bring women into community decision-making. 

n) Ensure that science fairs highlight agricultural techniques and technology for 
the general public. 

 
ICTs 

o) Collect sex-disaggregated data on access to ICTs at the community and 
household levels. 

p) Undertake market and regulatory reforms to promote widespread use and 
affordability of ICTs, and use universal service funds12 to extend networks to 
under-served areas, in particular rural areas, including through community 
ICT centres. 

                                                 
12 Universal service funds subsidize the provision of ICT services to high-cost areas, for instance remote 
areas. Such funds may be financed by a national service charge on some telecommunication services. 
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q) Consult with women and women’s groups on ICT implementation and 
distribution strategies, and locate ICTs in or within reach of women’s multiple 
social and communication networks, including women’s organizations, 
schools, libraries, post offices, government offices, and health clinics. 

The Rwanda Vision for 2020 is intended to move the country from an agriculture-based 
economy to a knowledge-based economy in 20 years. As a result, gender issues are 
integrated into ICT access, training and implementation strategies. The goal to provide 
wider access and connectivity to all is intended to be achieved through a mix of access 
strategies: 
- Information Access Points or kiosks, 
- Multipurpose Community Telecenters  
- Encouraging the spread of ICT to homes, 
- Encouraging rural areas to use ICT through the promotion of its benefits via various 
media: radio, TV and press.13 

r) Promote women’s and girls’ use of ICTs, and in particular of social 
networking tools and applications, as a tool to access and share information, 
including in the context of emergency situations. 

s) Support accessible and assistive technologies for persons with disabilities. 
t) Ensure that women have access to government services and information, 

including government-issued licences, certificates and permits, through web 
portals, mobile services, and mixed technologies. 

u) Train women in using and maintaining ICTs, as well as developing content, 
applications and software, including free and open source software. 

v) Promote the development of content that speaks to women’s interests, 
responsibilities and activities, and ensure its accessibility, including through 
the use of local languages and audio-visual materials. 

 
Supporting enterprise development, innovation and market access 

 
61. Women’s participation in entrepreneurship and innovation is key to job-creation, 

wealth-generation and national economic growth. The participation of women in 
the establishment, management and leadership of medium and large-scale 
enterprises, including technology-related companies, is an important factor for 
national innovation. 

 
62. Technology relates to entrepreneurship in two main ways. Enterprises may offer 

products or services directly related to technologies, such as improved pumps, or 
in the ICT sector, data processing, telephone access, and cyber cafes. Technology 
can also support enterprises through improved production, processing, or 
communication processes. For example, ICT can make business activities more 
efficient by enabling producers to track weather patterns, access financing, or 
acquire new skills. 

 
                                                 
13 Bayingana, M. (2007). Gender & Poverty Reduction: Policy Action Items of the Rwanda ICT Policy-
NICI 2010.  Presentation at ICTs, Gender and e-Government Workshop, Maputo, Mozambique, 28-30 
May. 
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63. Overall, women’s enterprises tend not to use technology to the same extent as 
men’s enterprises, due to lower educational level, less resource support and less 
comfort with technology, among others. In addition, in many countries, men tend 
to use mobile technologies that are more sophisticated, and to use them in a more 
sophisticated manner.14 

 
Launched as a tripartite initiative of the Department of Biotechnology, the Tamil 
Nadu state government, and the M. S. Swaminathan Research Foundation the Golden 
Jubilee Biotech Park for Women in India aims to improve opportunities for women 
scientists, but also to use science to improve women’s lives, by supporting women 
biotechnology entrepreneurs in developing and marketing products. The governing 
body of the Park also has members from research and development institutions, 
financial institutions, and women entrepreneurs. The Park offers long- and short-term 
leases, land modules for building factories, project assessment and support, project 
identification and technology sourcing, consultancy advice, market linkages and 
training.15 

 
64. Enterprises function within a larger value chain. The value chain describes the full 

range of activities that firms and workers do to bring a product from its 
conception to its end use and beyond, including design, production, marketing, 
distribution and support to the final consumer. Global value chains analysis 
differentiates between producer-driven chains in which large, usually 
transnational manufacturers play the central role in coordinating production 
networks, and buyer-driven chains, in which large retailers, marketers and 
manufacturers set up decentralized production networks in a variety of exporting 
countries, typically located in the South. The latter present an opportunity for 
small-scale women producers and cooperatives to produce specialized crops and 
products for international export, relying on labour-intensive technologies. 

 
65. Gendered patterns of behaviour can be found along global value chains, from 

production to processing. A gender approach to value chain analysis and 
programme design can provide an understanding of men’s and women’s access to 
productive resources and opportunities to add value, both as individual and group 
enterprises; and of how the interaction between gender and power relations, 
regulations, and trade impacts the distribution of va
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http://en.wikipedia.org/wiki/Branch_(banking)
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When women of the Songtaaba Association, an organization that markets shea butter skin 
care products in Burkina Faso, started using ICTs, their profits more than doubled. The 
Association set up telecentres in two villages that are entirely managed by the rural women 
trained by the Association. Within two years of having set up a website, profits increased by 
70 per cent.16 

 
i) Ensure that women’s groups and standardization and certification bodies (e.g. 

ISO, CODEX and national regulatory bodies) collaborate to increase 
certification and improve quality control, for instance on plant health, organic 
food, and biodiversity, thereby expanding market opportunities for women’s 
enterprises.  

j) Promote women's inventions and protect women's intellectual property. 
k) Research and address the implications of trade regimes for intellectual 

property rights (IPRs) of local and indigenous common-property knowledge. 

 

The San people in Southern Africa receive a share of profits from the drug extracted from 
hoodia cactus which suppresses hunger and which they have been eating for thousands of 
years.17 In India, the government and textile produ
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When drugs are not tested on females, the cost to human life and to business is 
high. Between 1997 and 2000, ten drugs were withdrawn from the market in the 
United States because of life-threatening health effects – four of these showed 
greater severity in women. 20  Preclinical research where testing was done 
primarily on male animals has been evoked as an explanation.21 

 
70. This example highlights the importance of integrating gender analysis into S&T 

research and design. First, including a gender perspective in S&T development 
stimulates creativity, enhances scientific knowledge production as well as 
technological and business innovations, and leads to greater social applicability.22 
Secondly, ignoring a gender framework wastes resources and affects profits. In 
industrialized countries, women’s purchasing power has risen dramatically in 
recent decades, but products do not necessarily take women’s needs or 
preferences into account.23 This makes gender-sensitive innovation and a focus on 
female preferences for technology products an attractive but overlo>BDC 9siness is 0036 
0-2tenc 0.384 Tw -10.785case pref Td
[(fe)n(a)-1.15 Tefec accoun
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n) Link funding to the formation of gender-balanced research and development 
teams that conduct gender-responsive research, through a variety of incentives 
to achieve high quality research, products, services and processes, including 
through: 
i) Encouraging granting agencies to require applicants to include gender 

analysis in research design and methodology from the ideation to the final 
product; 

ii) Using gender analysis in the funding and reviewers committees to ensure 
that the selected projects consider specific different priorities, needs, 
interests and resources for both men and women. 

 
Assessment 

o) Implement, revise, and develop monitoring and evaluation instruments and 
tools to ensure that gender analysis is carried out, starting from the ideation, to 
the plan, the budgets, and the outcomes. 

p) Set up standards and metrics for evaluating and benchmarking the extent to 
which gender analysis is integrated into research, technology and design, 
including through harmonizing methodologies, review processes, 
recommendations, guidelines, procedures, and standardizing comparable data 
across countries and disciplines.  

q) Develop mechanisms to ensure the immediate transfer of research findings 
equitably to both men and women end-users; this is also useful for teaching 
purposes. 

r) Ensure that regulatory agencies, such as the Federal Drug Administration in 
the United States of America and the European Medicines Agency in the 
European Union, adopt and promote the use of gender analysis. 

 
Motivation and change management 

s) Promote access of women and men, both inside and outside the research 
establishment, to research findings and guidelines on gender analysis and 
innovation, including by: 
i) Collecting and communicating guidelines, tutorials, check-lists and best 

practice cases for gender-responsive innovation, as well as highlighting 
the negative consequences of disregarding factors related to sex and 
gender, particularly in the field of health; 

ii) Encouraging editors of peer-reviewed journals to require sophisticated use 
of gender analysis in methodology when selecting papers for publication; 

iii) Identifying S&T leaders in academia, governments, private sector, 
international and non-governmental organizations to support the 
mainstreaming of gender analysis into institutions and knowledge 
production; 

iv) Appointing acknowledged gender-sensitive ambassadors of both sexes in 
different regions and fields, to serve as role models and demonstrate and 
communicate the positive effects of gender-responsive innovation, not 
only on projects but on entire organizations, basing their communication 
on sex-disaggregated data; 

 31
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v) Publicizing best practice examples and recognizing excellence in gender-
responsive innovations through regular awards. 

 
Raising public awareness 

t) Demonstrate to the public the impact of gender bias in science, medicine, 
technology, technical products, servi
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ANNEX II 
 

List of Documents 
 

BACKGROUND PAPERS 
 
EGM/ST/2010/BP.1 Gender, science and technology 

Londa Schiebinger (Consultant) 
 

EGM/ST/2010/BP.2 Women’s and girls’ access to and participation in science 
and technology 

UNESCO 
 

EXPERT PAPERS 
 

EGM/ST/2010/EP.1 Women, development, and the knowledge society 
Judith Zubieta (Mexico) 

 
EGM/ST/2010/EP.2 Gender dimensions of science and technology: African 

women in agriculture 
Judi Wakhungu (Kenya) 

 
EGM/ST/2010/EP.3 Gender dimensions of science and technology in 

agriculture and climate change: A case study 
Mereseini Seniloli (Fiji)  

 
EGM/ST/2010/EP.4 Advancement of women in rural India 

Viswanath Venkatesh (India) 
 

EGM/ST/2010/EP.5 Gender, science anxiety, and science attitudes: A 
multinational perspective 

Jeffry Mallow (United States of America) 
 

EGM/ST/2010/EP.6 Effective policies for supporting education and employment 
of women in science and technology 

Kong-Ju-Bock Lee (Republic of Korea) 
 

EGM/ST/2010/EP.7 Science, technology and innovation policies and funding 
Sophia Huyer (Canada) 

 
EGM/ST/2010/EP.8 Increasing women's participation in science, mathematics 

and technology education and employment in Africa 
Verdiana Grace Masanja (United Republic of Tanzania) 

 
EGM/ST/2010/EP.9 Women's and girls’ participation in science and technology 

in North Africa 
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Monia Cheikh (Tunisia) 
 

EGM/ST/2010/EP.1130 What has worked in Europe to increase women's 
participation in science and technology 

Nikolina Sretenova (Bulgaria) 
 

EGM/ST/2010/EP.12 Sex and gender analysis in medical and pharmacological 
research 

Flavia Franconi (Italy) 
 

EGM/ST/2010/EP.13 Gender dimensions of product design 
Klaus Schroeder (Germany/Denmark) 

 
OBSERVER PAPERS 

 
EGM/ST/2010/OP.1 International Labour Office (ILO) 

 
EGM/ST/2010/OP.2 French Association of Women Engineers (Femmes 

Ingénieurs) 
 

EGM/ST/2010/OP.3 American Association of University Women (AAUW) 
 

EGM/ST/2010/OP.4 Organization for Women in Science for the Developing 
World (OWSDW) 

 
INFORMATIONAL DOCUMENTS 

 
EGM/ST/2010/INF.1 Aide-mémoire 

 
EGM/ST/2010/INF.2 Information note for participants 

 
EGM/ST/2010/INF.3 Programme of work 

 
EGM/ST/2010/INF.4 List of participants 

 
EGM/ST/2010/INF.5 Experts’ biographies 

 
EGM/ST/2010/INF.6 List of documents 

 
EGM/ST/2010/INF.7 Procedures 

 

                                                 
30 As one expert had to cancel, there is no EGM/ST/2010/EP.10. 
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Judith Zubieta (Mexico): Women, development, and the 
knowledge society 
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Introduction to work by Chair 

 
9.30 a.m. Presentation by experts and discussion 

Theme 3: Regional perspectives on women’s 
participation in science and technology education and 
employment  
 
Verdiana Grace Masanja (United Republic of Tanzania): 
Increasing women's participation in science, mathematics 
and technology education and employment in Africa 
[EGM/ST/2010/EP.8] 
 
Monia Cheikh (Tunisia): Women's and girls’ participation 
in science and technology in North Africa 
[EGM/ST/2010/EP.9] 
 
Nikolina Sretenova (Bulgaria): What has worked in 
Europe to increase women's participation in science and 
technology 
[EGM/ST/2010/EP.11] 

 
11.00 a.m. Break 
 
11.15 a.m. Presentation by experts and discussion 

Theme 4: Gender biases in scientific research and 
technology design 
 
Flavia Franconi (Italy): Sex and gender analysis in 
medical and pharmacological research 
[EGM/ST/2010/EP.12] 
 
Klaus Schroeder (Germany/Denmark): Gender 
dimensions of product design 
[EGM/ST/2010/EP.13] 

 
12.45 p.m. Lunch break 
 
2.00 p.m. Introduction to working groups by Chair  

Working groups 
 
4.00 p.m. Break 
 
4.15 p.m. Working groups (cont’d) 
 
5.30 p.m. Closing of meeting – day 2 
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Thursday, 30 September 2010 
 
Working groups 
 
9.00 a.m. Summary of day 2 by Rapporteur 
 
9.30 a.m. Working groups (cont’d) 
 
11.00 a.m. Break 
 
11.15 a.m. Working groups (cont’d) 
 
12.45 p.m. Lunch break 
 
2.00 p.m. Working groups (cont’d) 
 
4.00 p.m. Break 
 
Plenary session 
 
4.15 p.m. Report back on discussions of the working groups 
 
5.30 p.m. Closing of meeting – day 3 
 
 
Friday, 1 October 2010 
 
Plenary session 
 
9.00 a.m. Presentations by working groups  

 
Discussion of findings and recommendations from working 
groups 

 
11.00 a.m. Break 
 
11.15 a.m. Discussion of findings and recommendations from working 

groups (cont’d) 
 
12.45 p.m. Lunch break 
 
2.00 p.m. Consolidation of findings and recommendations  
 
4.00 p.m. Break 
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4.15 p.m. Adoption of findings and recommendations 
 
4.45 p.m. Closing remarks 
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